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CWSHRM Membership Needs Survey  

We want to know what you, our members, are looking for!  Please 
complete our Membership Needs Survey to help us better fit your 

needs!  

Members who complete the survey can enter their name at the 
end of the survey for a chance to win a $50 gift card.  

The survey will be open until Friday, August 14.  

Your feedback is greatly appreciated! 

Click here for survey.  
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CWSHRM Website 

Check out the CWSHRM website for up to date job 
opportunities, review the monthly Board meeting 

minutes, newsletters and much more!  

Donôt miss out on all the HR jobs being posted! 

http://centralwisconsin.shrm.org 

 Check website  weekly! 

 2015 Meeting Sponsorship 

If your company is interested in sponsoring a 

CWSHRM meeting in 2015, please contact Krissy 

Rodewald at krissy.rodewald@aspirus.org 

Would You Like a HR  
Executive  
as a Mentor?  

 
We are setting up a 1:1 Mentorship Program to connect members 

with senior-level HR professionals.  
 

If you would like to serve on this new Mentorship Committee, please 
contact Weng Liew at liew@ntc.edu.  

¶  September 10, 2015  
    7:15ð9:00 a.m.   
    Membership Meeting  
 

¶ October 14-16, 2015  
    WI State Conference ï  
    Kalahari Resort ïWI  
        Dells 
 

¶ November 5, 2015  
    Ruder Ware Labor Law  
    Conference  - Westwood  
    Conference Center,  
        Wausau 
 

 

 

When Work Works Award Program 

 

Apply for one of the most prestigious 
workplace awards in the country 
and receive local and/or national recog-
nition as a top employer. 

Hundreds of organizations applied for 
the When Work Works Award, formerly 
known as The Alfred P. Sloan Award for 
Excellence in Workplace Effectiveness 
and Flexibility, resulting in 284 winning 
worksites in 2014. 

We hope you will join this dynamic and 
prestigious group of leading organiza-
tions! Online employer application form 
will available on August 17, 2015.  

To learn more, click here.  

Donôt miss your chance 

to win a $50 gift card!  

To enter, take our  

Membership Survey  

today!  
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mailto:krissy.rodewald@aspirus.org
mailto:liew@ntc.edu
http://www.whenworkworks.org/about-the-award
https://www.surveymonkey.com/r/G953CPR


ςπρφ #73(2- /ÐÅÎ "ÏÁÒÄ ÏÆ $ÉÒÅÃÔÏÒÓ 0ÏÓÉÔÉÏÎ 

7Å ÁÒÅ ÓÅÅËÉÎÇ ÔÁÌÅÎÔ ÁÎÄ ÍÏÔÉÖÁÔÉÏÎ ÔÏ ÂÅ Á ÐÁÒÔ ÏÆ ÏÕÒ ςπρφ #73(2- "ÏÁÒÄ ÏÆ $ÉÒÅÃÔÏÒÓȦ  7Å ×ÉÌÌ ÂÅ ÁÃÃÅÐÔÉÎÇ ÁÐÐÌÉÃÁȤ
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ÖÁÎÔÁÇÅ ÏÆ ÔÈÅ ÆÏÌÌÏ×ÉÎÇ ÂÅÎÅПÉÔÓȡ 

¶ "ÕÉÌÄ ÌÁÓÔÉÎÇ ÒÅÌÁÔÉÏÎÓÈÉÐÓ ÁÎÄ ÅØÐÁÎÄ ÙÏÕÒ ÐÒÏÆÅÓÓÉÏÎÁÌ ÎÅÔ×ÏÒË 

¶ 3ÈÁÒÐÅÎ ÙÏÕÒ ÌÅÁÄÅÒÓÈÉÐ ÓËÉÌÌÓ 

¶ "ÕÉÌÄ ÙÏÕÒ ÒÅÓÕÍÅ 

¶ "ÅÃÏÍÅ ÍÏÒÅ ÉÎÖÏÌÖÅÄ ÉÎ ÔÈÅ (2 ÃÏÍÍÕÎÉÔÙ 

¶ !ÔÔÅÎÄ ÌÅÁÄÅÒÓÈÉÐ ÃÏÎÆÅÒÅÎÃÅÓ 

¶ -ÁËÅ ÙÏÕÒ ÖÏÉÃÅ ÈÅÁÒÄ 
 

0ÌÕÓ ÍÁÎÙ ÍÏÒÅȦ  

4ÈÅ ÏÐÅÎ ÐÏÓÉÔÉÏÎ ÆÏÒ ςπρφȡ 
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ÄÅÁÎÎȢËÍÏÓÅÎÁͽÃÏÏÌ-ÄÒÉÎËÓȢÃÏÍȢ   

0ÌÅÁÓÅ ÉÎÃÌÕÄÅ ÔÈÅ ÆÏÌÌÏ×ÉÎÇ ÉÎÆÏÒÍÁÔÉÏÎ ÉÎ ÙÏÕÒ ÌÅÔÔÅÒȡ 

¶ 7ÈÙ ÙÏÕ ÁÒÅ ÉÎÔÅÒÅÓÔÅÄ 

¶ 3ÕÍÍÁÒÙ ÏÆ ÙÏÕÒ ÂÁÃËÇÒÏÕÎÄ 

¶ 7ÈÙ ÙÏÕ ×ÏÕÌÄ ÂÅ Á ÇÏÏÄ ПÉÔ 

¶ 9ÏÕÒ ÅÍÐÌÏÙÅÒȭÓ ÓÕÐÐÏÒÔ ÆÏÒ ÙÏÕÒ ÉÎÔÅÒÅÓÔ 
4ÈÁÎË ÙÏÕ ÆÏÒ ÙÏÕÒ ÓÕÐÐÏÒÔ ÏÆ #73(2-Ȧ 

What is the Overtime Proposal and Why Should I Care? 

By Attorney Sara Ackermann 

By now you probably have heard that the U.S. Department of Labor (DOL) has issued a "proposed rule and 
request for comments" regarding overtime eligibility.  For those of you who want to chat intelligently about 
this topic at cocktail parties-but would prefer not to read the entire 295-page proposal-we offer the follow-
ing FAQ: 
   

What is the big deal about this proposal? 
  
While the proposed rule contains many provisions, its affect on overtime eligibility is the most controver-
sial.  Under current law, an employer need only pay certain white collar employees $455 per week 
($23,660 annually) to avoid paying overtime.  The new proposal calls for an increase in the current mini-
mum salary threshold to $970 per week ($50,440 annually), with automatic threshold increases thereaf-
ter.  The DOL estimates that this change will affect nearly 5 million workers who currently are not eligible 
for overtime. 
   

By way of example, in many industries (e.g, retail, fast food, gas stations) it is not uncommon for manag-

ers to earn annual salaries far below the proposed $50,440.  If the rule becomes final, employers will need 

to either increase manager salaries or be prepared to pay overtime to those workers. 

 

 More on this proposal found here.  
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8:00AM:  Registration and Continental Breakfast 
 

8:30AM: Inspiring Engagement:  The Link to a High Performing Organization    оΦр /ǊŜŘƛǘǎ 
As organizations continue to compete for top talent, they also seek to re-
tain this talent, especially when in an increasingly 
competitive environment. This interactive session will showcase how lead-
ers can benefit by ensuring that they and their employees are engaged and in-
spired to do their best work. An engaged workforce is critical, because having employ-
ees who quit and stay, is far worse a problem than employees who quit and leave.  
If you want to build an engaged and inspired workforce, begin by measuring the current strength of your organiza-
tion so that you can effectively gauge the impact of your efforts over time. After discovering the 10 key components 
of an effective engagement strategy, apply them within your team and across your organization to greatly enhance 
culture, productivity, and overall revenue growth. 

 

12:00PM:  Lunch 
 

1:00PM:  Embracing the Challenge of Change    о /ǊŜŘƛǘǎ 
One of the most valuable job skills you can have in todayΩs world is knowing how to change. Some 
changes we can control, others we can influence, and some situations we simply canΩt control. This pro-
gram focuses on understanding the change process and learning key strategies to manage personal re-
actions, increase effectiveness individually and within your team, and learning how to move toward 
become a change agent in unstable times. Discover how to overcome resistance, build resilience and 
protect productivity for you, your team and your organization.  
[ŜŀǊƴƛƴƎ hǳǘŎƻƳŜǎΥ  

Understand the drivers of change and how a change can represent both a challenge and an oppor-
tunity for growth.  

Determine factors that impact your response to change and how you can better control your reac-
tions.  

Assess your personal change effectiveness level and realize actions you can take to help move you 
through the transition.  

Learn the four phases of change and how we can move from being stuck to maneuvering through 
the transition.  

Discover how to take accountability for dealing with change initiatives and how we influence the 
changes around us.  

Adopt new tools for managing the challenges of change related to communication, resistance and 
productivity.  
 

Tracy Butz is a highly sought-after speaker and author. Tracy has delivered powerful, life-changing messages, 
encouraging her audiences to identify what is most important to them and focusing their decisions in that direc-
tion, creating a positive difference in their work, families and communities. She is well known for her captivating 
and dynamic delivery, where audiences can be found sitting on the edge of their seats, laughing aloud and 
brushing away tears as she masterfully recounts each story, aligned with a key point, an impactful meaning, and 
an enduring message.    
Beyond speaking and writing, Tracy also has significant experience in an organizational development environ-
ment, including 10 years as Director of Learning and Development for a regional mutual insurance company, 
leading the companyΩs training and organizational development initiatives. Known for consistently earning stellar 
performance accolades, Tracy is skilled in the areas of leadership development, candid conversations, embracing 
change, employee engagement, and interpersonal communication, to name a few.  

 

 

8:00AM – 4:00PM 

 

SentryWorld Atrium 

601 N. Michigan Ave 

Stevens Point, WI 54481 

 

Cost: 

Members $60.00 

Non-members $85.00 

Price includes Continental Break-

fast, Lunch  

and Afternoon Snacks 

 

RSVP by August 21, 2015 

to Heather Popp at 

hpopp@abrjobs.com 

 

Payment must be received 

by August 28, 2015 

Mail payment to: 

SPAHRA 

PO Box 608 

Stevens Point WI  54481 

 

Tracy Butz 

mailto:hpopp@abrjobs.com


SHRM-CP / SCP Certification Study Group 

CWSHRM is once again sponsoring a study group 
open to all members that are planning to sit for the 
SHRM-CP or SHRM-SCP exam during the December 
2015/February 2016 testing window.  (A minimum of 5 
students is necessary to hold the study group.) 

The group will meet Mondays from 4:30 -7:30 pm or 
4:45 -7:45 pm at the Northcentral Technical Col-
lege Campus and may start August 17

th
 or August 24

 

th
 , depending on group preference.  However, if the 
group prefers to start in September, we can be flexi-
ble and begin September 14.    
 
As a CWSHRM member, by enrolling in the group, 
you may receive a 25-50% discount on the SHRM 
Learning System and have the opportunity to learn 
with HR professionals in your own community!  
(Please contact Kim Hall to discuss the discounts and total 
cost of the study group learning materials.)  

For specific questions or to register and/or con-
firm your participation, please contact Dr. Kim 
Hall, SPHR, SHRM-SCP, no later than July 29, 
2015,  khall@dce.k12.wi.us.    

     * * * * * * * * * * * *  

For additional information, please click on the links 
below.   

For eligibility requirements:  
http://www.shrm.org/certification/about/
eligibilitycriteria/pages/default.aspx 
 
For the application deadlines and exam windows and 
fees:  
http://www.shrm.org/certification/apply/examfees/
pages/default.aspx 
 
For the exam application:  
http://www.shrm.org/certification/apply/pages/

Recruiting, Retaining and 

Engaging Veterans in Your 

Workforce 

September 10, 2015 

7:15ð9:00 a.m. 

Jefferson Street Inn  

Presented by a panel of experts 
from the state of Wisconsin, in-
cluding Dan Buttery of the Wis-
consin Department of Veterans 
Affairs. 

Register here today!  

 

Annual WI SHRM State Conference  

October 14–16, 2015 
Kalahari Resort and Convention Center 

Wisconsin Dells, WI 

Registration is now open for the 2015 Wisconsin SHRM State Conference 
in Madison.   

Donôt delay!  Accommodations fill up quickly!  

For more information, check out the conference website here. 

REMINDER!   

 

No July or August  

Membership Meetings!  

  

Meetings resume in  

September.   
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